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The Analysis of the Family Enterprises Management
Motivation Mechanism of the Small
and Medium-sized Private Enterprises

XIA Xian-bo
( Graduate School, Southwest Jiaotong University, Chengdu 610031, Chira)

Abstract: The study analyses the precondition of the theory application of the modern enterprises system
and family corporate management. Moreover, it analyzes the questions, which should be consummated in
the theory of modern enterprises system, and it holds the view that the family management mechanism is
necessary and rational in the management motivation mechanism of small and medium - sized private en-
terprises.
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