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The Research on Principles of Private Enterprises' Manpower Resource
Configuration and Management Countermeasures

YE Guo-can

Abstract: Under the conditions of knowledge-based economy, manpower resource becomes the decisive
factor. Traditional family management has limited the private enterprises' development. The paper brings
forward open, fair, flexible independent principle, discusses the countermeasure of brivate manpower
resource exploitation and management based on the analysis of private enterprise's man power resources
in use and management.
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